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Missoula Midtown Association — Board of Directors Application

Board of Directors Responsibilities, Eligibility, and Guidelines:

e Missoula Midtown Association activities and affairs will be managed and supervised by the
Board of Directors, who shall have the authority to name and appoint such committees as it
deems necessary for the purpose of managing, supervising, and promoting the organization.

e Directors are required to be active members in good standing, or to be a specific individual
representative of an active business or organizational member, and to serve on a MMA
committee.

e Board members are considered volunteers & receive no compensation for their services.

e The Board of Directors shall be composed of no more than 17 Directors and no less than seven
(7) directors. The number of directors shall always be an odd number.

e Directors’ terms will be for three years, until the third annual meeting following his/her election.
Each Director can hold office for three consecutive terms and may be re-elected after an
absence of one year. There is no limit to the total number of terms.

e A Director may resign at any time by giving written notice or his/her resignation to the Board of
Directors. Failure to maintain active member status is considered resignation.

Why would you like to join the Board of Directors for the Missoula Midtown Association?

How can your background and experiences benefit the organization?

Please submit this application and your resume to midtown@missoulamidtown.com

Mission Statement: The Missoula Midtown Association is a non-profit organization dedicated to the promotion, enhancement, and accessibility
of the midtown area as it relates to business, residents and the community. Its goals are to provide resources and information related to the
success and growth of a healthy business community and to enhance the quality of life and quality of place for visitors and residents alike.



